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PERSON SPECIFICATION
Evaluation Fellow
Vacancy Ref: ****
	Criteria
	Essential/ Desirable

Grade 8 RF
	Application Form/ Supporting Statements/ Interview*

	PhD in relevant research area or significant professional experience
	Essential
	Application Form

	Experience and expertise in evaluation methods, for example survey design, managing complex data sets in health or social care settings, focus group facilitation, quantitative and qualitative data analysis and systematic reviewing/evidence synthesis related to health service research.  
	Essential
	Supporting Statements/

Interview

	Experience of writing research reports /publications as evidenced by a track record of publications comparative to the position and career history.
	Essential
	Supporting Statements/ Interview

	Experience of leading research and/or evaluation projects or phase of a research project including problem solving and coordinating/managing contributions from a multi-professional team.
	Essential
	Supporting Statements/

Interview

	Evidence of building good networks, developing constructive relationships/good rapport with colleagues, research participants and carers, with staff in relevant statutory and voluntary agencies, and with members of user and carer groups.
	Essential
	Supporting Statements/

Interview

	Excellent organisational skills; able to manage own work, and meet project targets, showing initiative and also using supervision appropriately.
	Essential
	Supporting Statements/

Interview

	Able to travel to meet the requirements for the post.
	Essential
	Interview


· Application Form – assessed against the application form, curriculum vitae and letter of support. Applicants will not be asked to answer a specific supporting statement. Normally used to evaluate factual evidence eg award of a qualification. Will be “scored” as part of the shortlisting process.  

· Supporting Statements - applicants are asked to provide a statement to demonstrate how they meet the criteria. The response will be “scored” as part of the shortlisting process. 

· Interview – assessed during the interview process by either competency based interview questions, tests, presentation etc.

