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PERSON SPECIFICATION:  Resilience and Risk Manager
 
INFORMATION FOR APPLICANTS: Below are the skills, knowledge, and competencies we need for this role, categorised as either essential or desirable. The final column shows where the hiring team will look for your examples to demonstrate that you're a suitable fit for this position. Further advice and guidance is available here: https://www.lancaster.ac.uk/jobs/how-to-apply/ 

	 
Skills, knowledge, and competencies needed for this role.
	 
Evidence: this explains what information we will be looking for.  
	Essential or Desirable #
	This is where we will look for your examples that help understand if you are right for this role. 

	Proven experience in risk management, business continuity planning and/or incident response within a large scale, complex organisation with a physical site(s).
	Evidence of experience from any previous work roles including responsibilities, projects and key achievements. 
	Essential
	Application Form and uploaded CV Supporting Statements and Interview


	Experience in developing and implementing risk frameworks, policies, and procedures.
	Examples of your previous work related to policy and procedure: when, where and for whom. What issue was being addressed, the task, your role within the process and the impact of the work.
	Essential
	Supporting Statements and Interview


	A relevant degree or equivalent professional qualification 
	A degree or recognised professional qualification in risk management, business continuity, emergency planning, or a related field. Or a degree or professional qualification with these areas as a substantial element of the programme.
	Essential
	Application Form and uploaded CV and covering letter

	Experience in preparing succinct and clear reports and presenting risk-related information to senior leadership groups or boards.
	Description of previous situations where you have had to undertake such a task, who was it for, how did you approach it and your considerations.
	Essential
	Supporting Statements, Interview


	Strong analytical and problem-solving skills, with the ability to assess complex risks and propose effective mitigation strategies.
	Examples of previous situations where you have had to assess a complicated risk you approach to identifying mitigation measures. 
	Essential
	Supporting Statements
Interview


	Strong communication skills (both written and oral) with an ability to influence and engage a range of stakeholders and convey complex information clearly and concisely.
	A clear, succinct and accurate application and supporting statements including examples of influencing and stakeholder engagement. 
Active listening and confident, articulate and proportionate answers in interview.
Rapport with the Interview Panel 
	Essential
	Supporting Statements,
Interview

	Knowledge of regulatory and compliance frameworks relevant to universities. 
	A written statement and interview response which demonstrates understanding of the key aspects of relevant regulatory frameworks to universities as they apply to risk management.
	Desirable
	Supporting Statements
Interview

	Experience in delivering engaging training or workshops
	Examples of previous training you prepared – what was its purpose? What was your role in its development? How did you approach it and why? The results of your efforts.
	Desirable
	Supporting Statements
Interview


 
# Essential - if you do not effectively demonstrate you have this skill, knowledge, or competency we will not be able to shortlist you. Please give detailed answers to provide us with examples. 
 
* Application Form and uploaded CV and covering letter – assessed against the first page of the Application Form and your uploaded curriculum vitae (CV, resume) and letter of support. Normally this section is used to evaluate factual elements such as an award of a qualification. This element will be scored as part of the shortlisting process.
* Supporting Statements – you will be asked to provide a statement in the online portal to demonstrate how you meet the criteria. Please give detailed answers to show you have the skills, knowledge or competency. The response will be scored as part of the shortlisting process to help us determine which candidates to invite to interview. Examples of how to structure your answer is available: https://www.lancaster.ac.uk/jobs/how-to-apply/ 
* Interview – you will be asked about this topic if you are invited to an interview. We may ask questions using examples from your current work history or ask you to think about how you’d respond to an example work-related situation. 
* Test - We might ask you to undertake a skills test, but you will be given some notice if this is the case.
	VERSION :TEM 0924
	
	



image1.jpeg
|.ancaster E<s -
University ©




