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Job Description

Job title:  Pro-Vice-Chancellor (Education)
Salary range and conditions: Senior Salary 1 (Professoriat)
Department/Division: Vice-Chancellor’s Office
Term of Office: Four years in the first instance with the possibility for renewal for a further term subject to approval by the Vice-Chancellor, Senate and Council. This post would overlay a substantive appointment in an appropriate academic department.
Directly responsible to: Vice-Chancellor
Supervisory responsibility for: University Academic Dean
Other contacts

Internal: The University executive team members, Council and Senate, Deputy Vice-Chancellor, Registrar, Secretary and Chief Operating Officer, Chief Financial Officer, senior members of People and Organisational Effectiveness, Student Education Services, Careers and Employability, thematic PVCs, Faculty PVCs, and Heads of Department/School/Division and Deputy and Associate Deans.

External:  Pro-Vice-Chancellors Education and equivalent of other universities, OfS, QAA, UA92 Board and UA92 colleagues, Further Education Colleges (particularly those where Lancaster University has strategic validation arrangements in place), regional partners, employers of our graduates, international partners (particularly those involved in the delivery of education within our international campuses/partnerships), Wesley Group PVC Education network, UUK.

About the Vice-Chancellor’s Office 
Leadership context
This appointment takes place at an important moment in the University’s development. Lancaster University continues to evolve in response to a rapidly changing higher education environment.

Across the sector, universities navigate significant change. Successive governments introduce policies aimed at reducing international student numbers in the UK, public funding for research becomes increasingly targeted towards national priorities, and competition between institutions intensifies. At the same time, regulatory requirements grow more complex, and the wider geopolitical landscape continues to shape global partnerships, research collaboration and student mobility.

The Pro-Vice-Chancellor (Education) plays a vital role in this context. The role requires an individual who combines strategic thinking with practical delivery, who works constructively with colleagues through periods of change, and who is committed to sustaining a strong, inclusive and high-quality academic experience for all students.

Working closely with academic and Professional Services teams, as well as with members of the senior leadership team, the PVC (Education) helps to advance the University’s academic mission, shaping and delivering our educational priorities.

Executive context
The University’s executive team comprises 11 members, including the Vice-Chancellor, Deputy Vice-Chancellor, Registrar, Secretary and Chief Operating Officer, and Chief Financial Officer, alongside a portfolio of Pro-Vice-Chancellors. These include dedicated leadership for Student Experience and Colleges, Research and Enterprise, Global (Digital, International and Sustainability), and Engagement, together with two Pro-Vice-Chancellors holding academic accountability across Arts, Humanities, Management and Social Sciences, and Health, Medicine, Science and Technology.

Within this structure, the Pro-Vice-Chancellor (Education) holds a distinct and critical portfolio, working alongside other PVCs to ensure strong alignment between education, research, global engagement and the wider student experience.

Job purpose
The role of Pro-Vice-Chancellor (Education) provides strategic leadership for the University in the critical area spanning the education of our students. As a member of the University’s executive team, Senate, University Leadership Group and other key committees, you will play a central role in the strategic leadership of the University, the implementation of the new University Strategy and in upholding and displaying the institution’s values.

Key responsibilities and challenges
To take ownership of developing and delivering the high-level strategy for education and aligning it with the overarching University Strategy, with a robust risk-management approach and with particular reference to the following:

· Embedding strategies to ensure that the teaching modes and curriculum enable Lancaster’s educational experience to be transformational. 
· Lead on Lancaster’s educational performance with respect to all key metrics, including the NSS, Graduate Outcomes, continuation, progression, completion and attainment (and all education-focused Office for Students conditions of registration) both at our main campus and where relevant at our partners. 
· Drive changes in academic disciplines and programmes where needed to ensure that Lancaster has strong educational outcomes across the whole University that contribute to strong league-table position and strong compliance. 
· Institutional lead on the TEF, ensuring a strong performance for Lancaster, and institutional lead on educational quality aspects of compliance.
· Ensuring that our education at all levels is research informed. 
· Support, enable and encourage the reimagining the use of campus space in students’ learning experience and for innovative, flexible teaching.
· Being seen as sector leading in internationalising the student experience. 
· Ensure Equality, Diversity and Inclusion are embedded across all aspects of the University’s educational systems, policies and practices, in line with the Equality Act 2010. Champion an educational environment that advances sustainable development goals while upholding statutory duties relating to freedom of speech and academic freedom, ensuring these are delivered in a way that is lawful, proportionate and inclusive. 
· Become institutional authority on implications of sector-level quality processes and benchmarks such as national surveys, reviews, quality exercises, interactions with relevant sector bodies (e.g. National Student Survey, Teaching Excellence Framework, Office for Students, etc). Provide leadership and responsibility for ensuring continuous enhancement of the academic student experience and outcomes.
· Work closely with the Students’ Union, student elected representatives, student groups, staff groups and the campus trade unions to ensure that the student and staff voice is heard and influential in connection to education matters.  
· Facilitate and deliver transformational change in education culture and practice - for example, through leadership and delivery of major strategic initiatives. 
· Develop further the broader concept of the education experience and the engagement of the students with the University, building on the Lancaster Award. 
· Develop a clear framework for the management of educational performance of Lancaster to ensure our performance in this area is as expected for a world class university. 
· Collaboration with the PVC Student Experience and Colleges on the wider non-academic student experience.
· Implement effective strategies for developing curricular opportunities for digital, AI, enterprise, skills, entrepreneurship and employability. 
· Take a considered and holistic view of education at Lancaster from undergraduate through to postgraduate research.
· Lead on policy formulation concerning teaching, learning and assessment. 
· Lead applications in consultation with colleagues concerning new funding streams for education. 
· Ensure, in association with the Pro-Vice-Chancellor Global (Digital, International and Sustainability) the needs of our overseas teaching partnerships are properly and sensitively considered and integrated, as well as maximising the opportunities they provide in internationalising Lancaster’s curriculum.
· Work to develop and consolidate the relationships with others in the sector e.g. UUK, Wesley Group, to ensure Lancaster’s future educational offerings are informed by new market forces. 

Specific duties (in addition to defined ex-officio membership e.g. Senate)
· Membership of the University’s executive team and Universities Planning and Resources Group (UPRG). 
· University Leadership Group and leadership of relevant sub-groups. 
· Education Committee (Chair), Student Experience Committee, Classification and Assessment Review Board.
· Take lead on drafting consultations by external bodies concerning education. 
· Various promotions and professorial pay committees. 
· Appropriate approvals as delegated by Senate or the Vice-Chancellor. 

In addition, the post will represent the University at external groupings concerning education and at external events. As a Pro-Vice-Chancellor the position will also be expected to take on other roles needed for the good management and benefit of the University as determined by the Vice-Chancellor.

General Duties
As duties and responsibilities change, this job description will be reviewed and amended in consultation with the post-holder. The post-holder will carry out any other duties as are within the scope, spirit and purpose of the job as requested by the line manager.

Job Hazards / Safety-Critical Duties and Pre-employment Checks
On occasion, the post-holder may be required to work alone, or travel independently nationally or globally. Full risk assessment will be conducted to ensure personal safety and appropriate emergency procedures in the event of accident, fire or other unforeseen incidents.

Physical Demands
On occasion, the post-holder may be required to travel to events overseas and attend events which involve working evenings or weekends alone or as part of a team. Where required, full risk assessments and training will be provided.

Additional Information
The duties outlined above are not intended to be exhaustive and may change as organisational needs evolve. As duties and responsibilities change, the job description will be subject to periodic review and amendment in consultation with the post-holder.

The University recognises and celebrates good employment practice that addresses inequality in higher education and promotes the wellbeing of all colleagues.
The University is committed to fair, lawful and inclusive employment practices in accordance with the Equality Act 2010 and relevant professional standards. All staff are expected to conduct themselves professionally and respectfully at work and to contribute to an environment free from unlawful discrimination, harassment or victimisation. This expectation relates to behaviour and professional practice and does not require staff to hold or express particular beliefs or viewpoints. Selection decisions will be based on merit, professional competence and the ability to meet the requirements of the role.
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