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Person Specification – Pro-Vice-Chancellor (Education) 

INFORMATION FOR APPLICANTS: Below are the skills, knowledge, and competencies we need for this role, categorised as either essential or desirable. The final column shows where the hiring team will look for your examples to demonstrate that you are a suitable fit for this position. Further advice and guidance can be found here: https://www.lancaster.ac.uk/jobs/how-to-apply/  

	Criteria
	Essential/ Desirable
	How it will be assessed

	A PhD or equivalent.
	Essential
	Application Form

	Be of professorial standing or equivalent.
	Desirable
	Application Form and uploaded CV and covering letter 

	A personal record of academic distinction and achievement as evidenced by peer recognition in the international community, sufficient to gain the confidence of academic colleagues.
	Essential
	Application Form and uploaded CV and covering letter

	A clear commitment to leading edge educational developments in the Higher Education Sector and a track record of delivery.
	Essential
	Application Form and uploaded CV and covering letter, Interview 

	A proven track record of delivery in a senior academic management post as evidenced by the successful completion of complex and challenging projects to further a strategic agenda.
	Essential
	Application Form and uploaded CV and covering letter, Interview 

	A proven track record of successful partnership working with students and staff, including Students’ Union and trade unions, to ensure that collaborative working is implemented with students and staff, to ensure an influential student and staff voice.
	Essential
	Application Form and uploaded CV and covering letter, Interview 

	Excellent leadership, interpersonal and team working skills with demonstrable ability in managing the competing demands of a diverse range of disciplines, underpinned and informed by core values and behaviours.
	Essential
	Application Form and uploaded CV and covering letter, Interview 

	The ability to lead the development of the strategic vision for education in line with Lancaster’s Strategic Plan.
	 Essential
	 Interview

	Drive, resilience and creativity and the ability to problem solve and navigate obstacles.
	Essential
	Interview 

	Excellent communication skills with a demonstrable ability to create and manage a significant body of external stakeholders and create effective networks relating to education.
	Essential
	Interview 

	Strategic acumen demonstrating a full understanding of the UK and international HE environment and trends/developments facing HE especially relating to education.
	Desirable
	Application Form and uploaded CV and covering letter, Interview 

	Ability to represent the University at a range of events and deputise for the Vice-Chancellor as required.
	 Desirable
	 Interview

	An internationally excellent research record of achievement.
	Desirable
	Application Form and uploaded CV and covering letter

	Evidence of pursuing own continuing professional development and commitment to a culture of continuous improvement.
	Desirable
	Application Form and uploaded CV and covering letter 



# Essential - if you do not effectively demonstrate you have this skill, knowledge, or competency we will not be able to shortlist you. Please give detailed answers to provide us with examples.  
 
1. Application Form and uploaded CV and covering letter – assessed against the first page of the Application Form and your uploaded curriculum vitae (CV, resume) and covering letter Normally this section is used to evaluate factual elements such as an award of a qualification. This element will be scored as part of the shortlisting process. 
2. Supporting Statements – you will be asked to provide a statement in the online portal to demonstrate how you meet the criteria. Please give detailed answers to show you have the skills, knowledge or competency. The response will be scored as part of the shortlisting process to help us determine which candidates to invite to interview. Examples of how to structure your answer is available: https://www.lancaster.ac.uk/jobs/how-to-apply/  
3. Interview – you will be asked about this topic if you are invited to an interview. We may ask questions using examples from your current work history or ask you to think about how you’d respond to an example work-related situation.  
4. Test - We might ask you to undertake a skills test or presentation, but you will be given some notice if this is the case.
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