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Job Description

Job Title:  Lecturer in Sport and Exercise Science (Teaching and Engagement)
Salary Range and Conditions: Grade 8 - £47,389-£56,535
Department/Division: Lancaster Medical School, Faculty of Health and Medicine (www.lancaster.ac.uk/health-and-medicine/)
Reports To:  Director of Sports and Exercise Science

About us: 
Lancaster Medical School is a flourishing, innovative and vibrant division of the Faculty of Health and Medicine, whose guiding principle is to deliver excellence in teaching, learning, assessment, research and engagement culture. Our highly ranked Sport and Exercise Science (SaES) degree focuses on research-led teaching and has a growing population of research-led postgraduate students. The SaES team, along with the whole of Lancaster Medical School and the Human Biomechanics Laboratory is based on the Lancaster University campus in the modern Health Innovation One building and the Human Performance Laboratory is located within the exceptional SPORT Lancaster facility. www.lancaster.ac.uk/lms/sports-and-exercise-science/ 

Job Purpose
1. To provide discipline specific leadership, development and delivery of high-quality, sector leading Sport and Exercise Science at Lancaster Medical School, taking responsibility for areas of programme enhancement.
2. To lead the development of strategic and sustainable relationships with external stakeholders, including industry partners, employers, professional and third-sector organisations, to enhance the student experience, employability, knowledge exchange and external impact.
3. To make a significant contribution to exceptional teaching, learning, assessment, quality assurance and student support, contributing to and growing the excellent reputation of Sport and Exercise Science at Lancaster Medical School and the wider university.
4. Contribute to an inclusive, collaborative and vibrant academic community within Sport and Exercise Science at Lancaster Medical School raising the external profile and developing strategic engagement priorities.
 

Main Responsibilities

To contribute to Lancaster Medical School’s international reputation with a focus on teaching and engagement in Sport and Exercise Science (SaES), helping to create and shape a vibrant academic community.

1. Lead the high-quality design, delivery and enhancement of teaching, learning and assessment in discipline specific areas of SaES.
2. Take academic ownership of designated modules, curriculum areas or themes of study, ensuring their quality, coherence and currency are both forward-thinking and strategically aligned.
3. Create meaningful learning environments, motivate and support students to achieve their potential and provide effective pastoral support.
4. Provide high-quality supervision for undergraduate and postgraduate project students, appropriate to disciplinary expertise.  
5. Lead initiatives that enhance student employability and connect students with employers, industry and professional networks through placements and other forms of authentic engagement.
6. Lead the development of strategic relationships with key employers, industry and third-sector organisations relevant to SaES, establishing sustainable partnerships that deliver benefits for programme enhancement, employability, student experience, industry-academia collaboration and external impact.
7. Lead or make a substantial contribution to external funding bids and collaborative proposals from both public and private sources to enhance industry-academia projects and the impact of SaES and wider Medical School’s research reputation and strategic areas of interest.
8. Develop and lead opportunities for knowledge exchange, commercialisation, consultancy and impact activities as appropriate.
9. Contribute to and lead enthusiastically engagement, outreach and regular student recruitment activities, and develop relationships with schools, colleges and other organisations.
10. Manage workload with a high degree of autonomy, effectively balancing competing academic, educational, engagement and leadership responsibilities. Be ready to seek solutions and innovations in practice.
11. Engage with fellow members of the SaES team, wider Medical School and others within the University in a collegiate manner to help provide a mutually supportive, inspiring place to work whist promoting equality of opportunity, diversity and inclusion. 
12. Take responsibility for aspects of academic leadership and academic duties as requested by your line manager, the Head of Lancaster Medical School or the Dean of the Faculty.
13. Undertake other duties appropriate to the grade and position, particularly serving the department, faculty and institution where necessary.

Values: In pursuit of our Vision and in keeping with our Purpose, we work to uphold our values:
· We respect each other by being open and fair and promoting diversity
· We build strong communities by working effectively together in a supportive way
· We create positive change by being ambitious in our learning, expertise and action.

The University is committed to fair, lawful and inclusive employment practices in accordance with the Equality Act 2010 and relevant professional standards. All staff are expected to conduct themselves professionally and respectfully at work and to contribute to a working environment that is free from unlawful discrimination, harassment or victimisation. 

This expectation relates to behaviour and professional practice and does not require staff to hold or express particular beliefs or viewpoints.
Find out what it's like to work at Lancaster University, including information on our wide range of employee benefits, support networks and our policies and facilities for a family-friendly workplace.
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